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To the Secretariat of the 58th Annual Meeting of the Japan Society for Medical Education

I hope this message finds you well.

My name is Yukihisa Shida, M.D., Ph.D. (National Mie University, Japan), and a former member of the Japan
Society for Medical Education.

Regarding the academic documents I previously sent to the Japan Society for Medical Education—namely, the
document dated May 30, 2015, “Paper on May 30, 2015 (Japan Society for Medical Education)” and the
document dated September 17, 2025, “Paper on September 17, 2025 (Japan Society for Medical Education)”—it
appears that I have not yet received any confirmation of receipt from the Society. I would be grateful if I could

receive a response from the Board of Directors.

[Reference: “Paper on May 30, 2015 (Japan Society for Medical Education)” and “Paper on September 17, 2025

(Japan Society for Medical Education)” on the academic website chairperson.jp]
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Please note that Dr. Akiteru TAKAMURA, Congress President (a graduate of National Mie University Graduate
School and Professor at National Toyama University «Toyama Prefecture, Japan»), previously served as an
Associate Professor at Private Kanazawa Medical University (Kanazawa Prefecture, Japan), a money-powered
backdoor university (using an entrance-exam broker and costing over 60 million yen «approx. USD 375,000 at an
exchange rate of 160 yen to the dollar»). Therefore, from the perspective of conflict of interest, please ensure he is

excluded from handling this matter.

Additionally, on July 27, 2026, at a pharmaceutical presentation held at my full-time hospital in Saitama City by
Abbott Japan Co., Ltd.—which develops and manufactures the enteral nutrition formula Ensure—a case report

was presented claiming that an Abbott employee personally used their own product and successfully lost weight.

In response, I asked the presenter from Abbott: “Did anyone not point out Abbott’s conflict of interest during your
presentation at the National Defense Medical College Hospital in Saitama Prefecture?”” and “Is conflict of interest

not being discussed within Abbott?”

L’ [GIPR: —) Abbott

UNIVERSITY OF TOYAMA

“Both of them fall under research with a conflict of interest.”

[ ANk, PSR OB ICEZS L £ 5]

President of The 58™ Annual Meeting of President of Abbott Japan
the Japan Society for Medical Education Mr. Hideyuki TAKECHI
Dr. Akiteru TAKAMURA RAIFELRE
i ISR

On its website, Abbott states, “Abbott's efforts to foster a wonderful work environment have been
highly recognized, receiving numerous awards both domestically and internationally, and earning
support from a wide range of people as an employer of choice. Furthermore, it has been selected
annually as one of Fortune magazine’s ‘World's Most Admired Companies’ every year since 1984.”
However, much like the Japan Society for Medical Education, its internal organizational
transparency may, in fact, be poor.

Abbott f1:(% website I T, [7H v F DFEEFS L WIERE 2 H L8125 < 5l & 41,
EWNA»OLHOEEZZE L, BT IGRINIERAE L LURIEWED N 4 2 b3 i%2 15T
WE 9, F7z. [Fortune] &0 MHACROIEBE I NI M) 10D 1984 FLURFFEITN T
WET,] LR TAZETH, HREFHEAR LR U, MBNORE L 23EL A2 5 Dh b
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Furthermore, as members of the Japan Society for Medical Education are well aware, elementary school-level
medical practice is not uncommon within the Japanese medical community. However, at chairperson.jp—unlike
certain physicians or lawyers associated with national Okayama University—our research is not conducted using
elementary school-level methods such as childish phrasing (“chatte” or “chatta’). We are not a third-rate “rain
cloud,” but a first-rate “vapor trail.” On the June 27, 2026 broadcast of TBS (Tokyo Broadcasting System
Television)’s Hodo Tokushu, the female news anchor remarked, “I received the impression that careful discussions
regarding SNS slander and defamation are taking place in the Miyagi Prefectural Assembly.” From an elementary

school level perspective, however, the impression is rather one of “careless discussions.”

Regrettably, I have not yet received any notification from the Society’s Board of Directors indicating that the
pending issues I have presented and published on chairperson.jp—as “probably the world's only expert on back-
door university admissions” (President of the World Federation for Medical Education, London)—such as
“Medical Education Costs Exceeding 60 Million Yen at Japanese Private Medical Schools,” “The Doping-
Backdoor Theory,” and “Academic Harassment by the University of Tokyo and Kyoto University,” have been

accepted by the Japan Society for Medical Education and that the necessary discussions will be conducted.

For your reference, I have also sent an academic document titled “Paper on January 1, 2024 (Keio University,
Japan)” to Private Keio University, a private institution. Below, I present cases 1) and 2) as examples
demonstrating that Keio University, much like the Japan Society for Medical Education, has failed to take

appropriate action in terms of university education.

1. At my former full-time hospital (239 beds) in Chiba Prefecture in the Tokyo Metropolitan, there was a
graduate of Keio University who worked as a regular part-time physician. During lunchtime, this
physician consistently ignored a posted notice asking staff to “Please close the dining hall door” and
repeatedly left it wide open by hand. This request was a gesture of consideration from the hospital’s
nutrition department toward outpatient visitors, designed to prevent dining odors and staff conversations
from reaching the adjacent outpatient waiting area. It was truly regrettable for the patients sitting in the
waiting area—many of whom were physically or mentally weakened, or fasting for health checkups and

other medical examinations—who had to endure such discomfort.

While daily typographical errors related to brain anatomy (such as writing “frontal use” instead of
“frontal lobe”’) were not uncommon in referral letters sent to my former full-time hospital from
physicians at Private Teikyo University Hospital (Tokyo Metropolitan Area), another private institution, a
re-examination of the poster on the dining hall door clearly showed the instructions “Strictly No Leaving
Open” and “Be Sure to Close.” This graduate of Keio University was unable to read not only the main
text itself, but also between the lines: “Do not lower the standard of medical care to the level of private

universities, and do not cause trouble for the hospital, the patients, or their families.”
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At the entrance to the staff dining hall inside the hospital, a sign was posted reading

“Strictly No Leaving Open / Be Sure to Close.”

Incident at the Sushi Bar in the Roppongi Hills Club, Japan (51st floor, Roppongi Hills Mori Tower in
Tokyo) on the evening of May 14, 2024. At a sushi restaurant with only 10 counter seats, a group of about
four men and women associated with Keio University were loudly conversing, repeatedly mentioning
“Keio University” and “Keio” in voices that echoed throughout the establishment for over an hour.
Meanwhile, a mature couple seated right next to me at the counter spoke briefly in voices so low I could
barely hear them; the atmosphere clearly indicated that I was not the only guest appalled by the poorly

mannered Keio University group.

Incidentally, over the past decade since I joined the Roppongi Hills Club in May 2016, there have been
only two occasions at the sushi bar where I was subjected to guests talking in loud voices that echoed
through the room—including this group from Keio University. On the first occasion, two male guests did
not mention their university affiliation, but their loud voices similarly echoed throughout the premises for

over an hour, behaving as though they had rented out the entire sushi bar for themselves.

Sushi Bar (Roppongi Hills Club, Japan)
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While it is regrettable that a Ph.D. from national Mie University must repeatedly issue warnings to private Keio
University, luxury hotels and high-end restaurants—such as Golden Lion (Imperial Hotel Tokyo) and the
Roppongi Hills Club—are routinely utilized by wealthy individuals conducting business worth hundreds of
millions of yen. They are not places for second-rate guests, such as Keio University faculty, to engage in
elementary school-level classroom disruptions. First and foremost, they need to learn from the top-tier economics
practiced by upper-class elites. For instance, elite individuals despise wasting time on coarse, vulgar topics that
lump people together simply as “Keio Boy,” “Keio Girl,” or “Keio,” fail to distinguish between physicians and

nurses, or fail to differentiate genuine brilliance from mediocrity.

[Reference: “Paper on January 1, 2024 (Keio University, Japan)” on the academic website chairperson.jp]

“A person for people of Maegashira (Sumo)-rank?”

RIS (ATEHEEDH) 7]

President Kohei ITO, private Keio University
PAIBERBARYE FRATFER

“At Keio University, there are medical doctors said to have ‘a fool’s hands’ and faculty members
said to have ‘a fool’s mouth,’ yet the university does not advertise this fact at all.”
[EERRARFCE, [CoNF, ~HOFTH] LEIEA, [CoANF, ~ADHTT]
LEIBEPETH, BERBARFTCEIR(ELRLTVWIEA]
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Finally, on a side note: at exclusive domestic and international dinners and parties (such as black-tie events)
gathered by wealthy upper-class elites, scholars from the Japan Society for Medical Education who lack fine
dining experience, displaying vulgar and unsightly manners and despicable academic harassment such as chicken-
like body movements and poor musical performances are by no means welcome. I trust that the Society's
leadership—including President Hiroshi Nishigori (former Lecturer at the University of Tokyo, former Associate
Professor and current Specially Appointed Professor at Kyoto University, and current Professor at Nagoya
University)—and other officers will sincerely acknowledge the historical facts concerning themselves and

carefully, calmly exercise appropriate self-restraint and discretion.

Allow me to reiterate that, unlike physicians belonging to the San-ikai (Alumni Association of the School of
Medicine, National Mie University), I do not conduct research based on blank medical records. Furthermore, my
medical education and instruction are not based on elementary school-level medicine, that is, the vulgar, unsightly
work attitudes—resembling chickens—the elementary school-level spoken language, or the habits of playing
video games and watching anime during working hours exhibited by three “mediocre” private Tokyo Medical
University physicians, including the hospital director at my full-time hospital (91 beds, Saitama City). I explicitly

state these facts for clarification in lieu of concluding remarks:

“I hope to work together with all of you (members of the Japan Society for Medical Education) to build a
community that is warm toward others, sharp in logic, meticulous in language, respectful of reflection, values
freedom and independence, stands up against authority when necessary, remains tolerant, and takes proactive

action for better education.” (From the website of the Japan Society for Medical Education)

AR K5

KYOTO UNIVERSITY

HE K w A B R

(:_ ’ THE UNIVERSITY OF TOKYO NAGOYA UNIVERSITY

After having served as a faculty member at The National University of Tokyo and National Kyoto
University for many years—during which his colleagues engaged in vulgar, hideous manners and
despicable academic harassment, such as chicken-like physical movements and poor musical
performances—Professor Hiroshi NISHIGORI of National Nagoya University, who served as a former
lecturer at the University of Tokyo and a former associate professor and current specially appointed
professor at Kyoto University, was elected President of the Japan Society for Medical Education in
August 2024. In October 2025, he was also selected as one of the Karolinska Institutet Prize for Research
in Medical Education (KIPRIME) Fellows 2025, an honor awarded to researchers with internationally
outstanding achievements; indeed, it appears that vulgar and hideous manners alongside despicable
academic harassment, including chicken-like physical movements and poor musical performances, have

led directly to these international achievements.
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WO BAER), TR METIEE%, T o CEiV Manner H -2 T4 7 Academic Harassment %
SRR EHE N I E . R BB B REFETER. BAURFTCHAN, SRR B0 I B
MEIR TH 2 5 EAEEREEIR SRR, 2024 4F 8 H HAREZHEHESMHERIGEIL
NE L7, 2025 4F 10 HICIZEFRRIYIC K L 72 R 2 2515 7201984 & L T Karolinska Institutet Prize
for Research in Medical Education (KIPRIME) Fellows 2025 i 3@ X E LT, fEH»IC. BORE
B AGEE), N RAREBREE, T OBV Manner H2 N4 7 Academic Harassment 25, [EERAY
R~ ENTHZET,

“Things are going so smoothly that one cannot help but laugh.”
RN AR
KIPRIME Fellows 2025 Dr. Hiroshi NISHIGORI
In Stockholm, in October 2025 President of
The Japan Society for Medical education

SME BARFEFYS HER
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Chef Alain Ducasse at the restaurant Esterre by Alain Ducasse

(Palace Hotel Tokyo) on December 7, 2025

Dr. Shida has previously visited several of Chef Alain Ducasse’s establishments, including
Alain Ducasse au Plaza Athénée (Paris, now closed), Adour Alain Ducasse (The St. Regis
Hotel New York, now closed), Alain Ducasse at The Dorchester (London), BEIGE Alain
Ducasse (Tokyo), Esterre by Alain Ducasse (Palace Hotel Tokyo), and Girandole by Alain
Ducasse (Park Hyatt Hotel Tokyo). Furthermore, he plans to visit Le Louis XV — Alain
Ducasse (Monaco) in the near future.
Alain Ducasse Chef ® Restaurant (%, 2 Alain Ducasse au Plaza Athénée (Closed,
Paris). Adour Alain Ducasse (Closed. New York). Alain Ducasse at The Dorchester
(London), BEIGE Alain Ducasse (Tokyo), Esterre by Alain Ducasse (Tokyo).
Girandole by Alain Ducasse (Tokyo) 7z &3t T\ E LT, & & Le Louis XV — Alain
Ducasse (Monaco) b, LW KL 5 FETT,

Thank you for your kind attention and continued consideration.

Yukihisa SHIDA, M.D., Ph.D. (National Mie University, Japan)

Tokyo, Japan

Member of the Roppongi Hills Club, Japan

E-mail: yukihisa.shida@roppongihills-club.jp
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Afterword

Thank you for your continued support. I became a member of the Japan Society for Medical Education on August
31, 2009, and have continued as a member for the past five years, but I would like to withdraw from the
organization as of May 30, 2015. One of the main reasons why I am withdrawing from the Japan Society for
Medical Education is to stop any further academic harassment from this organization toward me (Yukihisa Shida,
M.D., Ph.D. [Mie University]), harassment that has continued after publication of the Chairperson 20th
Anniversary Treatise on January 26, 2012. I have received the “Academic Harassment” from the Sanikai (Alumni
Association of Mie University Faculty of Medicine) over 20 years. So if my current work in internal medicine
decreases, I will not have enough savings for my life in old age. Therefore, I regret to inform you that due to this
academic harassment, it will become difficult for me to complete the full paper for the Chairperson 20th
Anniversary Treatise that | had planned to finish by 2022. Furthermore, as a member of the Japan Society for

Medical Education, I would like to mention the following points to the organization:

The above is the preface to my letter addressed to the Board of Directors of the Japan Society for Medical
Education on May 30, 2015, titled “Paper on May 30, 2015 (Japan Society for Medical Education).” Thanks to all
of your “support,” by resigning from the society, I was able to increase my internal medicine shifts in the Tokyo
Metropolitan Area. Furthermore, with the addition of the inheritances from my parents and uncle received
between 2018 and 2020, as of today, July 31, 2026—11 years after my resignation on May 30, 2015—I have
permanently secured a lifetime income of over 20 million yen (approx. USD 125,000 at an exchange rate of 160
yen to the dollar) per year as my retirement funds, equivalent to that of a professor at the Graduate School of

Medicine, The National University of Tokyo.
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