March 31, 2025
To all the hospital staff — including 20 staff members such as outpatient department nurses and hospital
pharmacists —who kindly organized my (Dr. shida’s) farewell gathering (an informal, voluntary event) on
short notice on January 17, 2025, upon my resignation from my full-time position at Seikokai Hospital (a

239-bed long-term care hospital in Chosei District, Chiba Prefecture, Japan)

I, Dr. Shida, sincerely appreciate all the support I received at Seikokai Hospital, where I had served as a part-time
internist since 2014 and as a full-time internist since 2016. On January 16, 2025, I was abruptly informed of the
termination of my employment by the Chairperson and Hospital Director, Dr. Mitsutoku SAITO — a notice that
effectively amounted to a dismissal. Nevertheless, I am deeply grateful to everyone who kindly organized a final
farewell gathering for me on the following day, January 17. [Reference: “Paper on January 26, 2025 (Egypt) on

the academic homepage “chairperson.jp”]

Thanks to everyone’s warm support, I am pleased to announce that, after completing my paid leave, I will be
starting a new full-time position at a 91-bed long-term care hospital in Saitama City, Saitama Prefecture, Japan on

April 1,2025. My work schedule will be day shifts on Mondays, Tuesdays, Thursdays, and Fridays.

Following my previous experiences at Satte General Hospital (present Shin-kuki General Hospital) before its
relocation (Satte City, Saitama Prefecture), Tanabe Hospital before its relocation (Asahi City, Chiba Prefecture),
Seikokai Hospital before its renovation, and the JCHO Chiba Hospital-affiliated Geriatric Health Services Facility,
which was already 25 years old at the time, I have once again found an opportunity at a well-established hospital—
this time, one in Saitama City with a history of approximately 50 years. Perhaps the limited number of physician
applicants for the position led to my hiring, but regardless, I am grateful for this new opportunity at another long-

standing institution.

Moreover, the nearly 40 staff members of the 3rd-floor ward (60 beds) at Seikokai Hospital must have felt a sense
of relief, as they were finally freed—at least for the time being—from the hectic nursing and caregiving workload
that had continued under my supervision until the evening of my final working day, January 18, 2025.

That evening, responsibility for the 3rd-floor ward was officially transferred to the Chairperson and Hospital
Director, Dr. Saito. Following this change, the number of hospitalized patients gradually declined due to an

increase in discharges following patient deaths in the 3rd-floor ward.
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As you may know, I prefer the academic approach (clinical practice, research, and education) of National Mie
University, a near first-tier national university in Japan. [ am a brilliant doctor who holds a Doctor of Medicine
degree from National Mie University, and in the context of a long-term care hospital, I have maintained a relatively

low number of discharges due to patient deaths.

On the other hand, the Chairperson and Hospital Director Dr. Saito appears to be a mediocre doctor from Private
Kyorin University, a third-tier private university, which makes it difficult to engage in meaningful discussions on
medical academics (clinical practice, research, and education). (The hospital’s administrative director, Jiro
KUMADA, is also a mediocre person.) His lackadaisical work attitude, characterized by phrases like “chatte,
chatte,” gives the impression of an elementary school-level work ethic. As an attending doctor, he has overseen a
high number of discharges due to death and has not published any academic papers in English. Academically, this
does not align with the philosophy stated on Seikokai Hospital’s homepage, which presents itself as a hospital
where patients can feel secure in receiving long-term care—something he fails to embody both as a doctor and as

the Chairperson and Hospital Director.

National Mie University Private Kyorin University

“Near first-tier university” “Third-tier university”
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Half of the undergraduate students are brilliant, Most of the undergraduate students are mediocre, and
while the other half are mediocre students each student admitted through a backdoor entrance

examination costs more than 60 million yen to educate

in medical school

[Reference on “Chatte”: “Paper on July 13, 2016 (Japan),” “Paper on August 18, 2013 (GlaxoSmithKline plc),”
“Paper on November 22, 2014 (Korea),” “Paper on May 30, 2015 (Japan Society for Medical Education),” “Paper
on November 5, 2018 (Hyakugo Bank, Japan),” “Paper on September 25, 2018 (Asahi Shimbun Company, Japan),”
“Paper on October 1, 2019 (China),” “Paper on September 1, 2020 (JR-EAST, Japan),” “Paper on November 2,
2020 (Kagaya Spa Hotel, Japan),” “Paper on January 6, 2021 (Roppongi Hills Club, Japan),” “Paper on January 26,
2021 (Japan),” “Paper on January 26, 2021 (Japan Society of Complete Physical Examination),” “Paper on October
5, 2022 (Japan Hotel Association),” “Paper on April 17, 2023 (Malaysia),” “Paper on May 20, 2023 (Malaysia),”
“Paper on July 8, 2023 (U.S.A.),” “Paper on October 14, 2023 (Thailand),” “Paper on January 1, 2024 (Keio
University, Japan),” and “Paper on August 1, 2024 (All Nippon Airways, Japan)” on the academic homepage

“chairperson.jp”]
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However, in the case of Dr. Saito, there will never be any complaints regarding his human relations with hospital
staff such as doctors and nurses — complaints typically directed at national university-affiliated doctors, such as

being perceived as a “busy doctor,” a “strict doctor,” or an “academically oriented (brilliant) doctor.”

Last month, in February, I referred a patient from JCHO Chiba Hospital Affiliated Geriatric Health Services
Facility (where [ work as a part-time daytime physician every Wednesday) to Seikokai Hospital. I have been with
JCHO hospitals since my residency at Social Insurance Hazu Hospital (present JCHO Yokkaichi Hazu Medical
Center, Mie Prefecture). Should I have the opportunity to work with you again at either of these medical

institutions in the future, I would sincerely appreciate your continued support, just as I received during my time at

Seikokai Hospital.
Yukihisa SHIDA, M.D., Ph.D. (National Mie University)
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My lifelong research focus, “Education in Sports and Medicine,” is progressing ‘ &i&
smoothly, and I will continue to update my academic homepage, “chairperson.jp,” with A§ ‘ o @

% | =
research papers, including this document. Additionally, my academic travel schedule, -
i) l

which includes international trips using ANA Business Class and other carriers, has \
already been planned through February 2026, with the Rio Carnival included as one of ] ' B .

the scheduled highlights. [Reference: “Paper on August 1, 2024 (All Nippon Airways,

Japan)” on the academic homepage “chairperson.jp”]

Dr. Shida
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